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MEMORANDUM 
 

To:  Mayor Steve Lentz and Board of Trustees 
 
From:  Lynne Monroe, Human Resources Manager 
 
Date:  Tuesday, May 05, 2020 
 
Re:  IAFF Tentative Agreement 

 
We have reached a tentative agreement between the Village of Mundelein and the Mundelein 
Firefighters IAFF 4786 Collective Bargaining Unit. The agreement includes a revised contract and a 
proposed Settlement Agreement. 
 
Below is a high-level summary of the more significant (wage and personnel) items we have agreed 
upon to be presented for execution at the May 11, 2020, board meeting.  The actions listed at the end 
of this memo will be listed under the Administrator’s Report.  No documents will be attached to the 
agenda except the Resolutions and Ordinances.  Upon approval by the Village Board, the executed 
documents will be made available to the general public.   
 
The Collective Bargaining Agreement will be effective upon execution through April 30, 2023, and 
includes these key agreements: 
 
WAGES 
Firefighter Paramedics will receive a market adjustment increase of .67% across all steps, effective 
5/1/2020. 
 
Cost of living increases are as follows: 
5/1/2020 2.25% 
5/1/2021 2.25% 
5/1/2022 2.50% 
 
7(G) FIRE INSPECTIONS 
The bargaining unit employees will perform fire inspections under a 7(g) agreement, paid at the 
overtime rate of $36 an hour; the 7(g) agreement does not guarantee inspection work for the 
bargaining unit employees.  
 
PROBATIONARY PERIOD 
Newly appointed Lieutenants will be subject to a one-year probationary period. 
 



STAFFING 
The use of contract firefighter/paramedics shall be limited to a maximum of twelve (12) contract 
firefighter/paramedic positions. If the Village fills more than six (6) contract firefighter/paramedic 
positions, the Village shall maintain six (6) full-time career Lieutenant/Paramedics and eighteen (18) 
full-time career Firefighter/Paramedics.  
 
The Village may also fill one (1) part-time firefighter/paramedic per station per shift.  

 

Assignments: Contract firefighter/paramedics shall not be assigned to serve as an  

acting officer or engineer.  In addition, ambulances will be staffed with a minimum of one (1) full-time 

career Firefighter/Paramedic. This is the current status-quo.  Notwithstanding the above, where there 

are no full-time career bargaining unit personnel available for a call, the Village is permitted to use 

POCs/part-time employees and/or contract firefighter/paramedics as needed for the duration of that 

call.  In an emergency (consisting of a natural or man-made disaster, including fires), the Village may 

also use POCs/part-time employees and/or contract firefighter/paramedics solely for the purpose of 

addressing the emergency. 

  

The Settlement Agreement (to be part attached to the successor Labor agreement as Appendix F) 
includes the following: 
 

 Lieutenants will be reinstated to a total of 6 and the Village will recognize the Lieutenants as 

part of the bargaining unit. 

 The Union will withdraw its Unfair Labor Practice charge of retaliation and the grievance 

claiming the reorganization violated the Labor Agreement.  

 

Board action required at the May 11, 2020, Village Board meeting 

              1.  Adopt a Resolution approving and authorizing the execution of a Settlement Agreement. 

              2. Adopt a Resolution approving the Collective Bargaining Agreement with IAFF 4786. 

3.  Pass an Ordinance amending the Municipal Code to increase the number of authorized      

Lieutenants to six (6) and decrease the number of authorized firefighters to eighteen 

(18).  

 
 
 
 
 
CC: John Lobaito, Village Administrator 

William Lark, Fire Chief  


